
 
MINUTES 

REGULAR BUSINESS MEETING OF THE BOARD OF EDUCATION 
FRANKLIN TOWNSHIP PUBLIC SCHOOLS 
FRANKLIN MIDDLE SCHOOL CAFETERIA 

MAY 9, 2013 – 7:30 P.M. 
 

 
CALL OF ROLL 

          
Mr. Richard E. Arline    Mr. Richard Seamon               
Mr. Delvin Burton – arrived at 8:35 PM  Ms. Keisha Smith-Carrington               
Mr. Thomas J. Lewis - absent   Mr. Robert T. Trautmann               
Mrs. Eva M. Nagy , Vice President   Mrs. Betty Whalen     
Dr. Julia M. Presley, President       
 
Mr. Edward Q. Seto, Superintendent of Schools 
Mr. John Calavano, Assistant Superintendent for Business/Board Secretary 
Ms. Eveny Pagán, Assistant Superintendent for Curriculum & Instruction 
Mrs. Gail Reicheg, Director of Personnel 
Ms. Pamela R. Horn, Director of Pupil Personnel Services – arrived at 7:50 PM 
Mr. Orvyl Wilson, Director of School Management  
 
And 50 Members of the Public 
 
PLEDGE OF ALLEGIANCE – Mrs. Whalen led the Board in the pledge.   
 
MOMENT OF SILENCE 
 
OPEN PUBLIC MEETINGS ACT STATEMENT 
 
Mr. Calavano read the following statement: 
 
In accordance with the “Open Public Meetings Act” P.L. 1975, c. 231 (Sunshine Law), the schedule and notification of 
this meeting have been provided for on January 4, 2013. Copies of this notice were faxed to the Courier News, the 
Home News Tribune, The Star-Ledger, The Trenton Times, Franklin Township Clerk/Manager, WCTC Radio, 
District Schools, Offices and Associations, PTO Presidents, and posted on the Central Administration Building notice 
board. 
 
Mr. Arline read the following statement: 
 

MISSION STATEMENT OF THE FRANKLIN TOWNSHIP PUBLIC SCHOOLS 
The Mission of the Franklin Township Public Schools is to provide excellent educational opportunities that meet or 
exceed New Jersey Core Curriculum Content Standards for every student; maintain an environment that engenders 
an appreciation of the value of every student; develop every student to his/her highest potential; and instill the 
attitudes, skills, and knowledge necessary to become independent, contributing members of a democratic, multi-
cultural society.  

 
DISTRICT GOALS 

 
CURRICULUM AND INSTRUCTION:  To commit to continuous improvement of student achievement 
through the implementation of rigorous curriculum aligned to the 2009 NJCCC and Common Core 
Standards, as evidenced by grade-level performance and student growth as measured by multiple 
measures. 
 
COMMUNICATIONS AND PUBLIC ENGAGEMENT:  To strengthen District communication through the 
use of the District and school-based websites and other media and to increase public engagement in the 
District through increased collaboration with the community.   
 
SAFETY AND SECURITY:  To continue the District’s efforts to improve the culture and environment of 
our schools and to build positive relationships that promote respect, motivation for learning, and creativity 
in and for our students.   
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FACILITIES:  Utilizing the District’s 2011-2021 Long-Range Facilities Plan, develop a building program 
that will enhance and improve the District's delivery of education to all students; provide additional 
classroom space to address the projected enrollment growth over the next five years; address critical 
maintenance issues in all existing facilities and consider potential changes to the delivery of education 
and identify potential future buildings to support this paradigm shift. 
 
 
I. Action to Adopt the Agenda 
 
                                Moved: Mr. Trautmann Seconded:  Mr. Seamon 
    

Yes       Absent      Absent      Yes         Yes                Yes                     Yes             Yes         Yes  _      
Arline     Burton      Lewis      Nagy    Seamon   Smith-Carrington    Trautmann    Whalen   Dr. Presley 

 
II. Superintendent’s Report   
 
Teacher Appreciation Week    
On behalf of the entire district, I would like to thank all of the teachers of Franklin Township Public 
Schools for their hard work and dedication.  The difference that they make every day in the lives of the 
children of this township is so significant and sometimes overlooked, but always appreciated.  
 
So this week of National Teacher Appreciation, please know that I and my administration value all of our 
teachers and the efforts they make on behalf of our children. 
 
Update on Social Media Incident at Franklin High School  
As you are aware the district has been empowered by the State legislators to investigate incidents that 
occur after regular school hours or on the weekends when those incidents disrupt the regular school 
culture or climate.  This authority is given to school districts through the State’s HIB legislation and the 
BOE policies on HIB, consistent with the state legislation.   
 
In the matter of the social media incident that was reported in the newspaper two weeks ago concerning 
an unrecognized club that allegedly engaged in making insensitive and inciting remarks on social media 
after school hours, an investigation was conducted. 
 
The Franklin High School HIB Specialist, Mr. Rod Brundidge, conducted an initial investigation of the 
matter and followed the state mandated protocols for alleged incidents of HIB.  The findings of the 
investigation were reviewed by the building Principal, Mr. James Bevere, and the results were forwarded 
to the Superintendent’s designee, Mr. Orvyl Wilson, District HIB Coordinator for further review.  Following 
Mr. Wilson’s review, he and I reviewed all collected and submitted materials. 
 
After reviewing the results of the high school HIB report, I exercised my authority to require all students 
who were involved in this incident to participate in individual and group counseling.  The parents of the 
students were also encouraged to participate in the counseling.  
 
Yesterday, Mr. Wilson and his staff convened a meeting with all the students and parents directly involved 
at the core of this social media incident to air out their feelings and concerns.  I would like to thank and 
commend all of the students and parents who participated in yesterday’s meeting for their sincere 
commitment to work together to resolve this matter.   
 
As a consequence of our meeting with our students and parents, all participants felt this incident directly 
involving our students and parents has been resolved.  The district has concluded the investigation and 
has taken the appropriate actions in accordance with the State’s HIB legislation and with BOE policy.  
The rest of the information related to our students is confidential.  
 
However, what is still to be determined is how the district can educate students, parents, staff, and 
community members to insure that these kinds of incidents do not reoccur in the future.                    
The Board President and I have discussed the formation of an Ad Hoc Advisory Committee consisting of 
community members, staff and Board of Education members who will research ways to address issues 
such as discrimination; sensitivity to and tolerance of cultural and racial diversity and the responsible use 
of social media.   
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Tonight the Board President will ask the full Board to vote on the creation of such a committee which will 
meet and report its recommendations to the Board of Education.  Dr. Presley will provide further 
information on how members of the community might volunteer to serve on the committee.   
 
 
III. Board President’s Report 
 
Formation of Ad Hoc Advisory Committee 
Board of Education Policy 1220 allows for the formation of Ad Hoc Advisory Committees consisting of 
community members, staff, school administrators and Board of Education members.  The purpose of this 
type of committee is to strengthen the communication between the school community and the community- 
at-large.   
 
The function of this type of committee is purely advisory.  This type of committee may be asked to assist 
in research projects, long-range studies, program evaluation or the development of educational 
goals/programs.  In charging this type of committee, the Board will define the committee assignment and 
set dates for requested reports.  
 
Tonight I will ask the Board of Education to form an Ad Hoc Advisory Committee to research ways and 
make recommendations, to address issues such as discrimination; sensitivity to and acceptance of 
cultural and racial diversity and the responsible use of social media.   
 
I will ask the Board to approve the appointment of the following Board of Education members to this 
committee, Keisha Smith-Carrington, Chair; Tom Lewis and Delvin Burton, committee members.   
At the next Board of Education meeting, I will ask the Board to approve the remaining members of the 
committee as well as the timelines for the committee to complete their work and report their 
recommendations to the Board.  The Policy gives me, as Board President, the ability to determine the 
process by which the members of the committee are selected.   
 
The process for selection to this committee is as follows:  any employee or member of the community 
who wishes to volunteer to serve on this committee should submit a letter of intent addressed to 
Superintendent Seto and me as Board President.  This letter may be sent via email or regular mail from 
this evening up until May 21, 2013.   Should you choose to e-mail the letter, you should follow up with a 
phone call to the district office (x312) so that the Superintendent’s assistant can ensure the e-mail was 
not caught in our spam filter.  This letter of intent should include a brief statement of why the individual 
wishes to serve on the committee and any unique skills or experience which they feel might benefit the 
committee and its work. 
 
The Board Members on the committee and I will review the submitted letters of intent and choose 
members with qualifications which we believe would best fulfill the charge of the committee.  
These names will appear for Board approval at the May 30, 2013 meeting.  This information will be 
posted on the district website and on a slide to appear on district television.  If you know of anyone who 
would like to serve on this committee, please relay this information to them.   
 
MOTION 
 

Moved: Mrs. Whalen Seconded:  Mr. Seamon 
 
Motion to form an Ad Hoc Advisory Committee to research ways and make recommendations to address 
issues such as discrimination; sensitivity to and acceptance of cultural and racial diversity and the 
responsible use of social media. 

 
 Vote on Motion 

 Yes      Absent     Absent     Yes         Yes                Yes                     Yes             Yes           Yes  _      
Arline     Burton      Lewis     Nagy    Seamon   Smith-Carrington    Trautmann    Whalen   Dr. Presley 

  Motion Passes 
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MOTION 

 
Moved:   Mr. Trautmann Seconded:  Mrs. Whalen 

 
Motion to approve the appointment of the following Board of Education members to the Ad Hoc Advisory 
Committee, Keisha Smith-Carrington as Chair, Tom Lewis and Delvin Burton will be committee members. 
 
  Vote on Motion 

Absent   Absent     Yes         Yes                 Yes                    Yes             Yes        Yes            Yes_  _                        
Burton    Lewis      Nagy    Seamon   Smith-Carrington    Trautmann    Whalen    Arline      Dr. Presley 

  Motion Passes 
 
Did You Know News 
 
Teacher Appreciation Week 
Thank you to all of our Teachers for your dedicated service.  We appreciate you! 
 
Conerly Road School 
Students and parents completed a community service project in March and have, along with other 
participants in nearby towns and civic organizations, donated over $5,500 in two years to the March of 
Dimes.  This team is headed by CRS Administrative Assistant Sue Panchery.   
 
Grade 4 students had a basketball game against Dr. Silva Burnett’s Team and won.  It was a squeezer 
finish but our students had a great time with their teachers. What an event to boost morale and teamwork.  
   
The PTO sponsored a 10-minute massage for their teachers during Teacher Appreciation Week. 
  
Franklin High School 
The Concert Choir was selected to perform the National Anthem arranged by former Franklin High School 
Alumni, Alan Wan, Class of 1997, at the Somerset Patriots Home Game on Tuesday, May 28, 2013. 
 
FHS students, Justin Brown and Brandi Pennix were among the distinguished student recipients who 
received the Governor's Award in Arts & Education.  Brandi and Justin were both nominated by the ACT-
SO team of the NAACP for exemplary and outstanding growth in dance and music.  They were honored 
at the War Memorial Building on May 2nd, where the Assistant Secretary of State and other dignitaries 
presented the awards.  Please join me in congratulating both Brandi and Justin! 
   
Project Graduation is sponsoring a used clothing drive this Saturday, May 11, 2013.  They will accept 
gently used items of clothing, shoes, handbags, stuffed animals, linens, blankets and curtains.   Please 
drop off these items in plastic bags at Sampson G. Smith between the hours of 8:00 AM and 1:00 PM.   
 
PGM, SGS and FHS  
The “Franklin Warriors” will compete against the Harlem Wizards in an exhibition basketball game on 
Friday, June 21, 2013 at 6:00 PM at Franklin High School.  This game, which is a fundraiser sponsored 
by the PTO/PTSO’s of Pine Grove Manor School, Sampson G. Smith School and Franklin High School, 
will feature high school seniors and members of district staff (rumor has it that Mr. Bevere and Mr. Seto 
may have been recruited to play) for our Warriors.  Their opponents, the Harlem Wizards have performed 
their brand of fun-filled basketball including tricks, fancy teamwork and ball-handling wizardry in many 
countries.  Information on tickets is available on the district website.   
 
Piscataway Township Municipal Alliance Substance Abuse Taskforce 
The Piscataway Township Municipal Alliance Substance Abuse Taskforce presents - 2013 Youth Peer to 
Peer Workshop.  There are only 15 spots left, so don't delay in signing your child up today for the free 
workshop with KD COP, Saturday, May 18, 2013 ~ 10:00 AM – 2:00 PM. Ages 7 - 19 are welcome!! 
Lunch will be served.  This workshop includes core concepts from the Dare 2b Cyber Safe assembly and 
expands the presentation with fun, mentally and emotionally stimulating exercises where the students are 
challenged to better themselves and open their hearts and minds to resist peer pressure and illegal 
substances online. The students will develop leadership skills that they can use at home, school and in 
their everyday lives.  Please RSVP no later than Wednesday, May 15th by calling Monique Y. Thompson 
at 732-562-2375 or via email  municipalalliance@piscatawaynj.org<mailto:municipalalliance@ 
piscatawaynj.org> 
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Bridge To Employment Dinner 
The Bridge to Employment program had a special dinner and student award recognition last night. 
Congratulations to the FHS students who completed the 3-year Bridget to Employment Program 
sponsored by Johnson & Johnson and Raritan Valley Community College.  Our students did extremely 
well in this program - preparing for college and their future.  Several students received scholarships 
ranging from $500 - $5000. Several of them were ambassadors for the Bridge to Employment Program 
and represented FHS on an international level.  Special thanks to Joanne Long, Science Supervisor, and 
Elizabeth Radziszewski, FHS teacher, who inspired, encouraged, supported and worked with the 
students for the past three years.  Thank you Mrs. Nagy for representing the Board at this event. 
 
IV. Committee/Liaison Reports   
 
Mr. Arline, Personnel Committee Chair, reported on the May 1st meeting. 
 
Mrs. Nagy, Policy Committee Chair, reported on the May 2nd meeting. 
        
V. Comments From The Public (5 minutes per speaker - any topic)   
 
The meeting was opened for public comment at 7:52 PM on a motion by Mr. Seamon, seconded by Mrs. 
Nagy.  All board members were in agreement.  Public comments were heard by the Board of Education.  
The following is a brief synopsis of comments made by the public. 
 
Deon Muhammad expressed her disappointment with the committee’s work regarding the white girls club. 
 
Jason Harris spoke about teachers being taken out of the classroom to attend workshops with 
consultants 2-3 times per month and that this practice is unacceptable.   
 
De Sanders requested a detailed report from Mr. Seto regarding the white girls club and suggested that 
students view movies about the history of our country in class.   
 
Michelle Motta spoke positively about PGM teacher, Mrs. Riley.  She described an incident at FHS 
involving her daughter where a staff member described a group of students as gay.  Ms. Motta requested 
to know what will be done about it and that it takes too long to get a response. 
 
Taslima Mursi expressed concern with the situation at Pine Grove Manor School, said teachers are 
constantly in tears and asked the Board to look into it. 
 
Bilaal Muhammad spoke of a total failure of leadership and asked how we got to this point and why the 
girls were vindicated.  He requested to know how there can be closure when the whole community was 
hurt.  
 
Madia Cruz-Poole inquired about the status of Pine Grove Manor School and expressed concern about 
not getting the relief she is seeking.  She spoke about a petition circulating at the school and spoke in 
support of teacher, Mrs. Riley. 
 
Rosanna Lucer spoke in support of Pine Grove Manor Principal, Rose Abreu.   
 
William Nossen, Staff Attorney for NJ Principals & Supervisors Association, spoke about concerns on the 
state of education and the happenings surrounding Rose Abreu.   
 
Princecetta Jarrett expressed support of Rose Abreu. 
 
Mr. Motta spoke about the instability of the school system and pointed out that there have been three 
Principals at Pine Grove Manor School in the last 10 years.   
 
Phillip Kramer pointed out issues regarding Bylaws #9322 and #9325.2 and that names and addresses 
written on sign-in sheets become a public document. 
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Phyllis Beals spoke about Project Graduation on June 27th and that no administrators attended last year.  
She spoke about the Used Clothing Drive on Saturday at Sampson G. Smith School from 8:00 AM to 1:00 
PM.    She requested to know the charges against Rose Abreu from the administration and the reason for 
the instability in the district. 
 
Charles Thompson pointed out there have been five Principals at Pine Grove Manor School in the last 15 
years.  He spoke of low scores, computer teachers taken away from the children, not using technology 
and top-notch teachers at Pine Grove Manor School.  He would like to see more stability in our schools 
and to teach the children more than just taking a test.  
 
Marisol Garces made positive comments about the Pine Grove Manor teachers and said the school took 
a down-turn when Jennifer Whitner left.  She requested that the new person has experience. 
 
Myra Mitchell expressed concern with too many teachers being pulled from the classrooms to attend 
workshops and teachers receiving pink slips.  Regarding the high school, she spoke about reconfiguring 
to three lunch periods, out-of-control environment and mismanagement.  Ms. Mitchell gave the opinion 
that the problems we have are because of the Personnel Department and to stop hiring everyone else’s 
mess.   
 
Motion to close the public portion of the meeting at 8:52 PM by Mrs. Whalen, seconded by Ms.  
Smith-Carrington.  All board members were in agreement. 
 
VI. Board Member Remarks                 
 
Ms. Smith-Carrington requested a discussion of the way time is kept during a board meeting and 
requested a larger display on the timer. 
 
Mr. Trautmann recognized Teacher Appreciation Week. 
 
Mr. Seamon expressed his support of concerts in our schools and spoke about the Franklin High School 
Spring Concert last week.  He gave his thanks to Mr. Oltarzewski and Ms. Presson. 
 
Mrs. Nagy expressed her appreciation to our teachers and spoke about Bridge to Employment and 
MacAfee Road School’s second spelling bee.   
 
VII. New Business                 
 

 R-1 Reports   
 
Moved: Mr. Trautmann  Seconded:  Mrs. Whalen 
 

Acknowledge receipt of the following reports, attached and made a part of the minutes: 
 

HIB Investigation Report  April 16 - 29, 2013 Exhibit R-1 
 
                 Out of 

Absent     Yes       Room             Abstain                 Yes             Yes         Yes        Yes             Yes___  
 Lewis     Nagy    Seamon    Smith-Carrington    Trautmann   Whalen     Arline     Burton     Dr. Presley 

 
 
 

M-1 Minutes of Board Meetings 
 
  Moved: Mr. Seamon Seconded:  Mr. Trautmann 
 
Approve the minutes of the following meetings of the Franklin Township Board of Education: 
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a. November 12, 2012  Special   Exhibit M-1.a 
b. March 14, 2013  Confidential  Exhibit M-1.b 
c. April 11, 2013  Regular   Exhibit M-1.c 
d. April 11, 2013 - PULLED Confidential  Exhibit M-1.d   
e. April 16, 2013  Special   Exhibit M-1.e 

 
                    
                                     Absent     Yes        Yes                 Yes                  Yes/ Abs       Yes/Abs      Yes        Yes            Yes_ _    
                                      Lewis     Nagy    Seamon   Smith-Carrington    Trautmann       Whalen     Arline    Burton    Dr. Presley 

 
 

Mr. Trautmann abstained on Resolutions M-1.a, b. and e. 
Mrs. Whalen abstained on Resolution M-1.a. 
 

 
 

Administration 
 
A-1 Travel & Related Expense Reimbursement 
A-2   Affirm Harassment, Intimidation and Bullying Decisions 
A-3 Bylaw Revisions – 2nd Reading and Adoption 
A-4 Bylaw Revisions – 1st Reading 
A-5 Opposing the Proposed FY 2014 SDA Assessments 
 
  Moved: Mr. Seamon Seconded:  Mrs. Whalen 

 
  

 A-1 Travel & Related Expense Reimbursement 
 
Adopt the following resolution: 
 
WHEREAS, the Franklin Township Board of Education recognizes school staff and Board members will 
incur travel expenses related to and within the scope of their current responsibilities and for travel that 
promotes the delivery of instruction or furthers the efficient operation of the school district, and 
 
WHEREAS, N.J.S.A. 18A:11-12 requires Board members to receive prior approval of these expenses by 
a majority of the full voting membership of the Board and staff members to receive prior approval of these 
expenses by the Superintendent of Schools and a majority of the full voting membership of the Board; 
and 
 
WHEREAS, a Board of Education may establish, for regular district business travel only as described in 
NJOMB Circular Letter 06-02, including amendments or revisions thereto, a threshold amount below 
which Board approval is not required; and 
 
WHEREAS, the Board of Education establishes, for regular district business travel only, an annual school 
year threshold of $1,500 per staff member where prior Board approval shall not be required unless this 
annual threshold for a staff member is exceeded in a given school year (July 1 through June 30); 
therefore be it 
 
RESOLVED, that the Board of Education hereby approves the attendance of the listed school board 
members and district employees at the attached training, seminars, conferences and conventions, and 
the costs of attendance including all registration fees, and statutorily authorized travel expenditures, 
provided that such expenditures are within the annual maximum travel expenditure amount; and, be it 
further 
 
RESOLVED, that the Franklin Township Board of Education authorizes in advance, as required by 
statute, attendance at the attached training, seminars, conferences and conventions. 
 
(Exhibit A-1 attached hereto and made a part of the minutes.) 
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A-2   Affirm Harassment, Intimidation and Bullying Decisions 
 
WHEREAS, the Franklin Township Board of Education has received and accepted HIB Investigation 
Reports at its regularly scheduled Board of Education meeting on April 25, 2013. 
  
WHEREAS, these HIB Investigation Reports indicated each reported case of Harassment, Intimidation 
and Bullying and the results of the investigation also known as the Superintendent’s decision  – including 
any services provided, training established or discipline imposed; and  
 
WHEREAS, the parties involved in those cases reported were notified of the results of the investigation, 
Superintendent’s decision, and the rights of those parties to request a hearing before the Board of 
Education; and  
 
WHEREAS, no requests for a hearing before the Board of Education have been received; and  
 
WHEREAS, the Anti-Bullying Bill of Rights provides the Board of Education the opportunity to affirm, 
modify or reject the Superintendent’s decisions on reported cases of Harassment, Intimidation and 
Bullying; therefore be it  
 
RESOLVED, that the Board of Education affirms the Superintendent’s decisions in the cases listed in the 
HIB Investigation Reports previously accepted by the Board at its regularly-scheduled Board of Education 
meeting on April 25, 2013.      
 
A-3 Bylaw Revisions – 2nd Reading and Adoption 
 
Approve the second reading and adoption of revisions to the following Bylaw as detailed in Exhibit A-3 
attached hereto and made a part of the minutes: 
 
    Bylaw No. 9325.4    Voting Method   
 
A-4 Bylaw Revisions – 1st Reading 
 
Approve the first reading of revisions to the following Bylaws as detailed in Exhibit A-4.a, A-4-b.and A-4 c. 
attached hereto and made a part of the minutes: 
 

a. Bylaw 9322 Public and Executive Session   
b. Bylaw 9325.2 Public Participation at Board Meetings   
c. Bylaw 9323 Agenda Preparation – Advance Delivery of Meeting Material   

 
A-5 Opposing the Proposed FY 2014 SDA Assessments 

 
WHEREAS, beginning in Fiscal Year 2011, the State began assessing a fee equal to 15 percent of the 
debt service it incurred to provide construction grants to regular operating districts through the 
Educational Facilities Construction and Financing Act of 2000; and 
 
WHEREAS, the so-called School Development Authority (SDA) assessment for FY2013 totaled $20.9 
million for all regular operating districts; and 
 
WHEREAS, the proposed budget for FY2014 includes an SDA assessment of $33.95 million, an increase 
of 62 percent; and 
 
WHEREAS, for a significant number of school districts, the assessment results in a net loss in available 
revenue to fund educational programs; and 
 
WHEREAS, the Educational Facilities Construction and Financing Act of 2000, at N.J.S.A. 18A:7G-14h, 
gives the state authority to charge only for administrative and organizational costs related to the financing 
of its grants; and 
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WHEREAS, neither the aforementioned act nor any subsequent law authorizes the state to assess fees 
associated with the principal and interest incurred in financing the construction grants; and 
 
WHEREAS, the so-called SDA assessments run contrary to the stated goals of the 2000 construction act, 
which included providing non-Abbott districts with up-front grants to reduce the long-term debt incurred by 
local property taxpayers to support school construction and renovations; and 
 
WHEREAS, the proposed FY 2014 SDA assessments are based on calculations made in December 
2012 and not in January 2013, when the state’s debt service payments had been substantially lowered 
through refinancing of some of the debt; and 
 
WHEREAS, using the more recent estimates would result in a statewide SDA assessment of $25.8 million 
for regular operating districts, a reduction of over $8 million from the assessment included in the proposed 
FY2014 budget, and 
  
WHEREAS, the state Senate and General Assembly are currently deliberating over the proposed FY2014 
budget. Now, therefore be it 
 
RESOLVED, that the Franklin Township Board of Education urges the state Legislature to amend the 
proposed FY2014 state budget to relieve regular operating school districts from the burdensome SDA 
assessments now reflected in appropriations act; and be it further 
 
RESOLVED, that copies of this resolution be forwarded to Governor Chris Christie, Senate President 
Steve Sweeney, Assembly Speaker Sheila Oliver, Senate Budget and Appropriations Committee 
Chairman Paul Sarlo, Assembly Budget Committee Chairman Vincent Prieto, state Senator Bob Smith 
and Assembly Representatives Upendra Chivukula and Joseph V. Egan; and be it further 
 
RESOLVED, that that copies of this resolution also be forwarded to the New Jersey School Boards 
Association and the Somerset County School Boards Association. 
  
                       Yes/Abs       Yes              Yes/Abs                  Yes            Yes          Yes          Yes        Absent            Yes___    

Nagy     Seamon    Smith-Carrington     Trautmann    Whalen     Arline      Burton      Lewis       Dr. Presley 

 
Mrs. Nagy abstained on Resolution A-1 – Eva Nagy only. 
Ms. Smith-Carrington abstained on Resolution A-2. 
 
A-6 Resolution to Amend NJSBAIG Bylaws 
 

Moved:  Mr. Seamon Seconded:  Mrs. Whalen 
 
WHEREAS, The New Jersey School Boards Association Insurance Group (NJSBAIG) Board of Trustees 
approved proposed amendments to its Bylaws at a public meeting on March 20, 2013 in accordance with 
Article IX(C) of the current NJSBAIG Bylaws; and 
 
WHEREAS, the current NJSBAIG Bylaws require for the proposed amendments to be approved by 
member school districts; and 
 
WHEREAS, seventy-five percent (3/4) of the member school districts must approve the proposed 
amendments within one hundred eighty (180) days of the hearing on the amendments:  
 
NOW, THEREFORE, BE IT RESOLVED that at a regular meeting of the Franklin Township Board of 
Education held on the 9th day of May 2013, the Board does hereby approve the proposed amendments to 
the NJSBAIG Bylaws. (Detailed in Exhibit A-6 attached hereto and made a part of the minutes.) 

 
 
                Yes                 Yes                      Yes             Yes        Yes        Yes     Absent    Abstain           Yes___    
            Seamon    Smith-Carrington    Trautmann    Whalen     Arline     Burton    Lewis       Nagy      Dr. Presley 
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Business 
 
B-1 Contract Approval 
B-2       School Taxes 2013-2014 School Year   
B-3 Health Professional Contracted Services 
B-4 Contract Award – Security Upgrades 
 

Moved: Mr. Seamon  Seconded:  Mrs. Whalen 

 
B-1 Contract Approval (All contracts are LEA-funded, unless otherwise noted.) 
 
Approve the following: 

 
a. An agreement with Foundation for Educational Administration, Inc., Monroe, NJ to provide an in-

service to Special Education and General Education Co-Teachers in Applying Differentiated 
Instruction with the Core Content for Special Education on June 10 & 11, 2013 in the amount 
of $3,500, as detailed in Exhibit B-1.a attached hereto and made part of the minutes.   
 

b. An agreement with Parker McCay, P.A., Lawrenceville, NJ for professional legal services for the 
2013-2014 school year as detailed in Exhibit B-1.b attached hereto and made a part of the 
minutes. 

 
B-2       School Taxes 2013-2014 School Year   
 
Approve that the Franklin Township Town Council be requested to place in the hands of the Treasurer of 
School Monies, district taxes for the 2013-2014 school year in accordance with the New Jersey statutes 
relating hereto, in the amounts and on dates as described in Exhibit B-2 attached hereto and made a part 
of the minutes 
 
B-3 Health Professional Contracted Services 
 
Approve the following contracted health professional for the 2013-2014 school year - LEA funded. 
 
 Dr. Ronald M. Frank School Physician $40,000 7/1/13 - 6/30/14 
 
B-4 Contract Award – Security Upgrades 
 
Award bid received and opened on April 23, 2013 to Open System Integrators, Inc., Manalapan, NJ for 
security upgrades at eight schools in the amount of $314,700, as detailed in Exhibit B-4 attached hereto 
and made part of the minutes. 
 

          Yes                     Yes            Yes          Yes        Yes      Absent    Yes         Yes               Yes___          
Smith-Carrington    Trautmann     Whalen    Arline     Burton    Lewis     Nagy    Seamon    Dr. Presley 

 
 

Curriculum and Instruction 
 

C-1 Field Trip Destinations 
C-2 Field Trip Applications 
C-3 Title I Summer Academy 
C-4 Title III Summer Enrichment Program for ESL Students 
 
  Moved: Mr. Seamon Seconded:  Mrs. Whalen 
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C-1 Field Trip Destinations 
 
Whereas, N.J.A.C.  6A:23A-5.8 requires prior approval of field trip destinations by a majority of the full 
voting membership of the Board; therefore be it 
 
Resolved, that the Board of Education hereby approves, in advance, field trip destinations, all trips within 
district, local community locations, and all other schools and universities in New Jersey; be it further 
 

Resolved, that the Franklin Township Board of Education authorizes, in advance, the list of destinations 
as detailed in Exhibit C-1 attached hereto and made a part of the minutes. 
 
C-2 Field Trip Applications (Involving overnight, over 150 or air travel) 
 
Approve the following field trip: 
 
Franklin High School Student Government to attend the Lead for Diversity 2013 Youth Leadership 
Institute, Pocono Environmental Center, Dingmans Ferry, Pennsylvania, July 21-26, 2013 as detailed in 
Exhibit C-2 attached hereto and made a part of the minutes funded by LEA and students. 
 
C-3 Title I Summer Academy 
 
Approve the Title I Summer Academy to provide additional support in reading and mathematics to fifty 
(50) students entering 5th grade (current 4th grade students) and fifty (50) students entering 7th grade 
(current 6th grade students) for four (4) weeks, July 8, 2013 through August 2, 2013 from 8:00 am – 11:00 
am. Current 4th graders will be instructed at Sampson G. Smith School and current 6th graders will be 
instructed at Franklin Middle School. Students are nominated by their teachers. Funded by Title I Federal 
Funds. 
 
C-4 Title III Summer Enrichment Program for ESL Students 
 
Approve the Summer Enrichment Program for ESL Students to develop proficiency in English through 
content-based units and experiences with focused, academic language strategies to current K-4 ESL for 
four (4) weeks, July 8, 2013 through August 2, 2013 from 8:30 am – 12:00 noon. The students will be 
instructed at Pine Grove Manor School. Students are nominated by their teachers. Funded by Title III 
Federal Funds. 

 
     Yes              Yes         Yes        Yes       Absent    Yes         Yes                Yes                       Yes___       
Trautmann    Whalen     Arline     Burton    Lewis     Nagy    Seamon    Smith-Carrington     Dr. Presley 

                                                                                                                                                           
 

Personnel 
  

P-1 Worker’s Compensation Settlement 
P-2 Increment Withholdings 
P-3 Personnel Report No. 20, dated May 9, 2013          
 

Moved: Mr. Trautmann Seconded:  Mrs. Whalen 

 
P-1 Worker’s Compensation Settlement 
 
As recommended by the Superintendent of Schools, approve authorization to settle a Worker’s 
Compensation claim in the case of the following employee:  
 
    Employee No. 7164 in the amount of $35,310  
 
P-2 Increment Withholdings 
 
As recommended by the Superintendent of Schools, approve the following increment withholdings: 
 



Regular Business Meeting - 12 - May 9, 2013 
 
1.  WHEREAS, teaching staff member 7999 is currently employed as a Teacher and has been so 

employed on a continuous basis since the 2005-2006 school year; 
 

WHEREAS, the Board of Education has received a recommendation from the Superintendent of 
Schools relating to district employee 7999; and 

 
WHEREAS, the Superintendent has recommended that the employee’s employment and 
adjustment increments (including longevity increment, if any) be withheld for the 2013-2014 
school year, and that the salary of such employee be maintained at the same amount as the 
salary level for such employee for the 2012-2013 school year; and 

 
WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which 
shall be held confidential by the Board) and have been submitted to the Board and considered by 
it in connection with this action; now, therefore, be it 

 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, 
as follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be 
withheld from district employee 7999 for the 2013-2014 school year and that the employee’s 
salary for the 2013-2014 school year shall be the same as received by such employee during the 
2012-2013 school year ($55,340).  

 
2.  WHEREAS, teaching staff member 7658 is currently employed as a Teacher and has been so 

employed on a continuous basis since the 2004-2005 school year; 
 

WHEREAS, the Board of Education has received a recommendation from the Superintendent of 
Schools relating to district employee 7658; and 

 
WHEREAS, the Superintendent has recommended that the employee’s employment and 
adjustment increments (including longevity increment, if any) be withheld for the 2013-2014 
school year, and that the salary of such employee be maintained at the same amount as the 
salary level for such employee for the 2012-2013 school year; and 

 
WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which 
shall be held confidential by the Board) and have been submitted to the Board and considered by 
it in connection with this action; now, therefore, be it 
 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, 
as follows: 

 
The employment and adjustment increments (including longevity increment, if any) shall be 
withheld from district employee 7658 for the 2013-2014 school year and that the employee’s 
salary for the 2013-2014 school year shall be the same as received by such employee during the 
2012-2013 school year ($71,340).  

 
3.  WHEREAS, teaching staff member 6389 is currently employed as a Teacher and has been so 

employed on a continuous basis since the 1997-1998 school year; 
 

WHEREAS, the Board of Education has received a recommendation from the Superintendent of 
Schools relating to district employee 6389; and 

 
WHEREAS, the Superintendent has recommended that the employee’s employment and 
adjustment increments (including longevity increment, if any) be withheld for the 2013-2014  
school year, and that the salary of such employee be maintained at the same amount as the 
salary level for such employee for the 2012-2013 school year; and 
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WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which 
shall be held confidential by the Board) and have been submitted to the Board and considered by 
it in connection with this action; now, therefore, be it 
 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, 
as follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be 
withheld from district employee 6389 for the 2013-2014 school year and that the employee’s 
salary for the 2013-2014 school year shall be the same as received by such employee during the 
2012-2013 school year ($88,751).  
 

4.  WHEREAS, teaching staff member 7757 is currently employed as a Teacher and has been so 
employed on a continuous basis since the 2004-2005 school year; 

 
WHEREAS, the Board of Education has received a recommendation from the Superintendent of 
Schools relating to district employee 7757; and 

 
WHEREAS, the Superintendent has recommended that the employee’s employment and 
adjustment increments (including longevity increment, if any) be withheld for the 2013-2014 
school year, and that the salary of such employee be maintained at the same amount as the 
salary level for such employee for the 2012-2013 school year; and 

 
WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which 
shall be held confidential by the Board) and have been submitted to the Board and considered by 
it in connection with this action; now, therefore, be it 
 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, 
as follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be 
withheld from district employee 7757 for the 2013-2014 school year and that the employee’s 
salary for the 2013-2014 school year shall be the same as received by such employee during the 
2012-2013 school year ($79,000).  

 
5. WHEREAS, teaching staff member 7390 is currently employed as a Teacher and has been so 

employed on a continuous basis since the 2002-2003 school year; 
 

WHEREAS, the Board of Education has received a recommendation from the Superintendent of 
Schools relating to district employee 7390; and 
 
WHEREAS, the Superintendent has recommended that the employee’s employment and 
adjustment increments (including longevity increment, if any) be withheld for the 2013-2014 
school year, and that the salary of such employee be maintained at the same amount as the 
salary level for such employee for the 2012-2013 school year; and 

 
WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which 
shall be held confidential by the Board) and have been submitted to the Board and considered by 
it in connection with this action; now, therefore, be it 
 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, 
as follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be 
withheld from district employee 7390 for the 2013-2014 school year and that the employee’s 
salary for the 2013-2014 school year shall be the same as received by such employee during the 
2012-2013 school year ($90,290).  
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6. WHEREAS, teaching staff member 6198 is currently employed as a Teacher and has been so 

employed on a continuous basis since the 1999-2000 school year; 
 

WHEREAS, the Board of Education has received a recommendation from the Superintendent of 
Schools relating to district employee 6198; and 
 
WHEREAS, the Superintendent has recommended that the employee’s employment and 
adjustment increments (including longevity increment, if any) be withheld for the 2013-2014 
school year, and that the salary of such employee be maintained at the same amount as the 
salary level for such employee for the 2012-2013 school year; and 
 
WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which 
shall be held confidential by the Board) and have been submitted to the Board and considered by 
it in connection with this action; now, therefore, be it 
 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, 
as follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be 
withheld from district employee 6198 for the 2013-2014 school year and that the employee’s 
salary for the 2013-2014 school year shall be the same as received by such employee during the 
2012-2013 school year ($59,570).  
 

 P-3 Personnel Report No. 20, dated May 9, 2013          
 
As recommended by the Superintendent of Schools, approve Personnel Report No. 20, as detailed in 
Exhibit P-3 attached hereto and made a part of the minutes. 
  

   Yes         Yes        Yes      Absent     Yes          Yes           Yes/No/Abs            Yes/Abs           Yes___                 
  Whalen    Arline     Burton     Lewis      Nagy    Seamon    Smith-Carrington    Trautmann    Dr. Presley 

 
 
Ms. Smith-Carrington voted no on Resolution P-3 (Page 1, 2-26) and abstained on Resolution P-3 (Attachment D – Non-tenured   
Administrators and Attachment A – Third Year Teachers) 
Mr. Trautmann abstained on Resolution P-3. 

 
Comments From The Public  
 
The meeting was opened for public comment at 9:22 PM on a motion by Mr. Seamon, seconded by Mrs. 
Whalen.  All board members were in agreement.  Public comments were heard by the Board of 
Education.  The following is a brief synopsis of comments made by the public. 
 
De Sanders explained that C4C reviewed the school budget and noticed the large expenditures on 
consultants and subs.  She spoke about the “low expectation” comment made by a parent and expressed 
concern with three lunch periods at the high school.  Ms. Sanders spoke in support of Project Graduation. 
 
Myra Mitchell expressed concern with the way things are happening at the high school and requested to 
know if there will be a fourth Vice Principal with the new configuration. 
 
Taslima Mursi spoke of her concern with Franklin Middle School and indicated that less than 40% of NJ 
ASK science questions were covered in class. 
 
Angela Barkley expressed concern about too much time taken away from learning and requested to know 
if administration has looked at how other school districts provide professional development to teachers.  
She requested the district to address and enforce the dress code. 
 
Cynthia Burwell questioned when the detailed budget cuts will be posted and why tuition reimbursement 
is entered on the vendor list. 
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Marisol Garces had questions regarding Pre-K and the process.   
 
Motion to close the public portion of the meeting at 9:51 PM by Mr. Seamon, seconded by Mr.  
Burton.  All board members were in agreement. 
 
 

Adjournment  
 
  Moved: Mr. Seamon Seconded:  Ms. Smith-Carrington 
 
Action to adjourn at 9:55 PM. 

 
Yes          Yes       Absent      Yes         Yes                Yes                     Yes             Yes           Yes  _      
Arline     Burton      Lewis      Nagy    Seamon   Smith-Carrington    Trautmann    Whalen   Dr. Presley 

 
 
  

 Respectfully submitted, 
 
 
 
 John Calavano 
 Board Secretary   


